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Purpose 
 

The purpose of the Gender Inclusion Policy is to provide a framework that guides decision 

making and supports all members of the South Coast Baptist College community when a 

student experiences gender dysphoria. 

 

In addition to prohibiting unlawful discrimination and bullying, including on the grounds of 

gender identity, the College aims to VXSSRUW� DQG� UHVSHFW� WKH� VWXGHQW·V� SUHIHUUHG� JHQGHU�

identity and calls on all members of the College community to provide the same level of 

respect and support.  7KLV�VXSSRUW�VKRXOG�IDOO�XQGHU�WKH�FDWHJRU\�RI�¶KRVSLWDEOH�SDVWRUDO�FDUH·��

QRW�¶LGHRORJLHV�RI�VH[XDO�SROLWLFV·ii 

 

This Policy has been drafted on the assumption that a student and their parents/guardians are 

LQ�DJUHHPHQW�UHJDUGLQJ�WKH�VWXGHQW·V�JHQGHU� LGHQWLW\��+RZHYHU��WKH�&ROOHJH�DFNQRZOHGJHV�

that circumstances may arise in which a student wishes to change their gender identity without 

the consent of their parents/guardians. Such a situation will need to be considered carefully 

and each situation will be dealt with individually based on the facts at the time. 

 

Scope 
 

This policy applies to all students and staff of South Coast Baptist College, relating to the roles 

and responsibilities of staff as they work with parents and students to create a positive and safe 

environment where students are empowered to be their best selves.  

 

As in all aspects of providing students with a holistic education, the College views the matter 

of supporting students with gender identity issues as a partnership with the student and their 

parents/carers. 

 

This policy will be enacted if a student has identified as having a gender identity different from 

the sex they were designated at birth and the student, seeks the support of South Coast Baptist 

College. 

 

Process 
 

In general, the following steps will be followed once a student has requested support: 

 

1. Where a student has not discussed their gender dysphoria with their parents/carers, the 

staff with whom they have spoken will affirm the intrinsic value of the students and reassure 

them of the ongoing support and understanding of the College. 

2. 7KH�PDQDJHPHQW�RI�WKH�VWXGHQW·s pastoral care will include the College Principal, all legal 

guardians of the student, a referring GP, appropriate mental health specialists and the 

student.  Management of cases requires the consent and collaboration of all these parties. 

3. Parents/carers will be asked to provide the College with a letter from a gender identity 

specialist or psychologist that outlines the issues and recommendations.  This written 

communication is required so that the College can plan appropriately and develop an 

individual plan to support the student. 

4. Relevant stakeholders, including the student, their parents, specialists and College staff, 

will meet to formulate strategies and develop an individual support plan for the student 

whilst they are at the College. 

5. The support plan will be trialled for an appropriate amount of time determined at the time 

of implementation, reviewed and adjusted where necessary. 

6. At all times, the College will aim to respect the privacy and confidentiality of the gender 

identity of its students so far as is reasonably practicable.   
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Name Changes 
 

,I� D� VWXGHQW·V� SDUHQWV�carers KDYH� DSSOLHG� WR� FKDQJH� WKH� VWXGHQW·V� QDPH� RQ� WKHLU� ELUWK�

certificate and wish for the College to update their records accordingly, the College will require 

WKH�VWXGHQW·V�SDUHQWV�carers to provide a letter to the College requesting name and pronoun 

changes. Once received, the College will be able to update the College database, reporting 

procedures and arrange for new student ID cards to be made. The College will also require a 

FRS\� RI� WKH� VWXGHQW·V� QHZ� ELUWK� FHUWLILFDWH� UHIOHFWLQJ� WKHLU� QDPH� FKDQJH� RQFH� LW� EHFRPHV�

available.  

 

In the case that a student requests a name and/or pronoun change be made in relation to 

them without the knowledge or consent of their parents/carers, the College will offer support 

and understanding. This may include consultation with a counsellor or advocate alongside the 

student and the staff to which they have disclosed. Where appropriate, the student will be 

encouraged and supported in including their parents/carers in the discussion regarding the 

name and pronouns used when referring to the student in both verbal and written 

communication.  

 

Facilities 
 

The College will consider the appropriate use of facilities such as toilets, showers and change 

rooms, in consultation with the student, their parents/carers and their gender identity 

specialist/psychologist. In general, this will see students either use the facilities of their identified 

gender or the universal access facilities, as negotiated between students, their families and the 

College 

 

:KLOVW�WKH�&ROOHJH�ZLOO�HQGHDYRXU�WR�DFFRPPRGDWH�WKH�VWXGHQW·V�SUHIHUHQFHV�ZLWK�UHVSHFW�WR�

facilities use, this may not always be possible.  As the College campus develops, provisions for 

appropriate facilities that allow for privacy and inclusion will be made. 

 

Uniforms 
 

In circumstances where a student is experiencing a gender dysphoria, the College will 

HQGHDYRXU� WR� DFFRPPRGDWH� WKH� VWXGHQW·V� SUHIHUHQFHV� ZLth respect to uniforms (ie both 

school and sports uniforms). 

 

Residential Considerations 
 

Accommodation on Year Group Camps, International Tours or Outdoor Education activities 

has the potential to be highly complex and contentious.  The College has the obligation to 

ensure the safety of all students including any students undergoing gender dysphoria.  The 

College cannot knowingly put students in a position of risk.  As such, arrangements for students 

experiencing gender dysphoria who participate in Year Group Camps, International Tours or 

Outdoor Education activities would form part of the Student Support Plan and as such be in 

agreement with the parents of the gender dysphoric student.  

 

Community Adjustment 
 

Where the student changing gender identity is a current student, community members who 

already know the student may need: 

 

 support 

 further information on gender identity 

 to discuss issues in general with a senior staff member 

 

The College will endeavour to ensure that an appropriate contact person is designated to 

handle any community concerns. 
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